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Note: Capitalized terms not otherwise defined in this Board Policy have the meanings set forth in the
Definitions section of Board Policy 1.01. Should any provision in this policy contradict any provision of
California law, California law shall control.

Purpose

The purpose of this policy is to outline the accountability and proper reporting relationship
among the CEO, 32nd DAA staff members, and the Board.

Policy

The Board’s sole official connection to the day-to-day operations of the 32nd DAA is through
the CEO. Within this context, only official Board action is binding on the District and CEO.
Decisions or instructions of individual Board members, officers, or committees are not binding
on the District or the CEO unless the Board has properly delegated that authority.

In addition, the CEO is accountable for, and maintains authority over, 32nd DAA staff. As such,
the Board will not provide direction to, or evaluate, any 32nd DAA employee (other than the
CEO).



